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INTRODUCTION

g L N { W/ﬁ%f
Masilonyana local Municipality duly represented by ..

capacity as the Municipal Manager has entered into a con‘rr‘acT of employment wn‘h The
employee ... L‘ ML ’{V\/\ /& .. (in his capacity as the Infrastructure & Technical
Services Director)for a period of @m‘fj‘«—M ending Loy L interms
of section 57(1) (a) of the Local Government Municipal Systems Act 32 of 2000.

,in his

Section 57(1) 9b) of the same Act, read with the contract of employmen concluded
between the parties, requires the parties to conclude an annual performance. agreemen‘r

- _ goals & obJechves to be

The parties wish fo ensure that they are clear abou‘f
achieved, and secure the commitment of ’rhe employeg eporting to:the Municipal Manager,
to a set of actions that will secure Local Go JernmentPolicy. ObJeCTIVBS

PURPOSE OF THIS AGREEMENT -

The parties agree that The'-pﬁ‘r‘pose,of 1S Agféémen’r is to:

s Comply with the} pro ns of secﬂon 57 (10 (b), (4A), (48) and (5) of the Act as
ment con'rch entered into between the parties:
argets defined and agreed with the employee and fo
communlca‘re to the employee the municipal expectations of the employee’s
per “'r'mance and accoun‘rabzh’nes in alignment with the 2013/2014 Integrated
‘::f’Developme.n‘r Plan 2013/2014 Service Delivery Budget Implementation Plan and the
k f"j_2013/ 2014 Munlcspal Budget:
. pecrfy the accountabilities as set out in the Performance Plan, which forms an

. Specufy obJec ;rves an

annexure fo the performance agreement.

« Monitar and measure performance against sef targeted outputs;

 Use the performance agreement as a baromefer assess employee performance

« TInthe event of outstanding performance, to appreciately reward performance

« Give effect to the municipal commitment to a performance oriented relationship
with its employee in df’raining equitable and improved service delivery.

.



COMMENCEMENT AND DURATION

« This Agreement will commence on the 1 July 2013 and will remain in force until 30
June 2014. Thereafter a new Performance Agreement, Performance plan and
Personal Development Plan shall be concluded between the parties for the next
financial Year or any portion thereof;

e The parties will review the provisions of this Agreement during June each year. The
parties will conclude a new Performance Agreement and Performance plan that

replaces this Agreement at least once a year by not later Than the | ginning of

each successive financial year;

e This Agreement will ferminate on the termination of ‘rhe employe o\g‘r‘f*a'g;’rﬁof

employment for cmy reason os may be agreed be’rwe_ | the par’nes

If at any time during the validity of this Agree

(whether as a result of governmen’r ' councui resoluhon/decrsmns or otherwise) to

_e‘rs out:

hat must be met by the employee; and

» The time fr‘ames wrrhln whlch those performance objectives and targets must be
met: Come e TRy

o  The pt
Mayor in cohsﬁlfr\\d‘dr' in with the employee, and including Key Objectives, Key

fb‘rmahce_{?bgjé‘c*‘riyes and targets reflected in Annexure "A" are set by the

:j’EP:'érft‘jtFrnance Indicators, Target dates and weightings:
« The Key Objecti
P formance Indicators provide the details of the evidence that must be provided

ives describes the main task that needs to be done. The key

to h_:o;w;thaT a Key Objective has been achieved. The target date describes the
timeframe in which the work must be achieved. The weightings show the relative
importance of the Key Objective to each other:

o+ The employee's performance will. In addition be measured in Yerms of contributions
to the set goal and strategies as in the 2013/2014 IDP;
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PERFORMANCE MANAGEMENT SYSTEM

The employee agrees to participate in the Performance Management System that
the municipality will adopt (before the end October 2013) and introduced for
Masilonyana Local Municipality, o manage municipal staff.

The employee accepts that the purpose of Performance Management System is fo
provide a comprehensive system with specific performance standards to assist the
municipality, management and municipal staff to perform to Ther@s?andards
required;

The Municipal Manager will consult the employee about the' spemf:c per‘for‘mance
standards that will be included in the Performance Managemen‘r SysTem as
applicable to the employee; ‘ : :

The employee undertake to actively focus 'rowar*ds the pr‘omo’flon;and

implementation of the KPA's (including special p Jectsl‘?’ l‘evan‘r to the employee's

responsibilities) within the local governmen‘r fr ork:

The criteria upon which the per‘for'mcmce of. the'em oyee shall be assessed shall

consist of two components, both of' whlch are con’ramed in the Performance

Agreement; :
om_ponen‘rs, with a weighting of 80:20
allocated to the Key Performance Area (_KPA"S} and the Core Management

Competencies (CMC's) "r'esp‘ec’rive'ly,

The employee will be asszsszd agams bo

Each area of ass:assrnenT wull b
’ro‘ral score ) S

Joutputs/ ouTcohé_s s.p:écified in the Attached Performance Plan




l' EVALUATING PERFORMANCE
The Performance plan set out:

l - o The standard and procedures for evaluating the employee's performance and;
' ¢ The intervals for the evaluation of the employee's performance:

,L o  The municipal council may review the employee’s performance at any stage while the
contract of employment remains in force. Only if council is dissatisfied with the

‘ | outcomes of the evaluation panel, council can then appoint an md\:wpenden’r body to

| review the employees performance; ‘ Wy

,1 T » Personal growth and development needs identified during any performance revnew

discussion must be documented and’ where possible, achon agr'eed to and '
implementation must occur within a set time frames

» The employee's performance will be measured.i _' terms of con
and strategies set out in the 2013/2014 Municipal IDP; '

ibutions to the goals

The Annual Performance Appr‘aisal will involv‘é:'

» An assessment of achievements of resui‘rs as ouTImed in The Performance Plan
e Each KPA will be assessed accordmg 'ro ’rhe extent to which specified standards er
d with due regard to ad hoc tasks that

performance mdlca‘rors have been met:
rithat KPA:
e Anindicative r‘a‘rlng .on The:flve pomT scor'mg mechanism be provided for each KPA;

o The applicable assessmg_n‘t ‘rating ¢alculator will then be used to add the scores and

calculate afinal KPA score;

. The r’cmng will be multiplied by the weighting given to each CMC to pr'owde a score;
o The apphcable assessment calculator will be used to add the scores and calculate
the final CMC score;
|




OVERALL RATING

« Anoverall rating will be calculated using the applicable assessment rating
calculator. Such overall rating represents the outcome of the performance
appraisal;

e For the purposes of evaluating the annual performance of the employee, an
evaluation panel shall be constituted by the Municipal Manager.

SCHEDULE FOR PERFORMANCE REVIEWS

+ The performance of the employee shall be reviewed wifhin "
specified in the Performance Plan; L o

» The municipality shall keep a record of the review and assessmen‘r mee’r gs.

o Performance Feedback shall be based on the Mumapal Assassmenf of the

employee's performance:

o The municipality will be entitled to r’evie‘wtc d e reasanable changes to the

provisions of the Performance Plan, from ‘rnme To Tlme for' opera’rlonal reasons. The
employee will be fully consulted befo
o The municipality may amend thepr :
PMS is adopted, mpiemen‘red and or amended as the case may be. In that case the
employee will be fully consulfed befor‘e cmy such changes can be effected:

OBLIGATION OF MASILC__? VANA LQCAL"_MUNICIPALITV

The Municipality shall:

» Createanen __ng""én\/ironménf to facilitate effect performance by the

Infr'as’rrucfure & Techmcat Services Director;
. _:j-Pr'QVIde access 1o, skills development and capacity building opportunities @

-f;& Work CO”BCTIVB'Y:WITh the employee to solve problems and generate solutions to

s that may impact on the performance of the employee;

f the employee delegate such powers reasonably as may be requested

;Sloyee to enable him To met the performance objectives and targets
established in terms of this agreement;

«  Make available to the employee such resources as the employee may reasonable
require from time to time fo assist him to met the performance objectives and
targets established in terms of this agreement;
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CONSULTATION

Slgnegjat—( On this day....

The Municipal Manager

Sighed af ... on'rhtsday I Y

erreiiannnne 2013

As withesses

o pATAs

The Infras‘rrﬂc‘rure & Technical
Services Director \q




PERFORMANCE PLAN

JOB TITLE: INFRASTRUCTURE & TECHNICAL SERVICES DIRECTOR

MASILONYANA LOCAL MUNICTIPALITY

This plan defines the Council's expectations of the Infrastructure & Technical Service
Director in accordance with Manager's performance agreement, to which["rhis document is
attached. Section 57 (5) of the Local Government: Municipal Systems Act whlch pr‘owdes
that key objectives and targets must be based on the Key Perfor‘mance Indlca’ror's set out
from time to fime as the municipal council reviews the In’re,gmmd Developmen‘r Plan. This

Performance Plan must, in terms of the Municipal Per‘for_fn e Regula‘rlons also include

time frames and weightings.

There are six parts to this Plan:

1. Key Performance areas (KPA's) schedule de'mallng ey‘objectives and their related
Performance Indicators, Wei h’rlngs cmd Tar'ge'r Da‘res

2. A Core Competency Require ents (CCR) s edule, setting out selected Core

Management and Occupa?tona'l-zCompeTenmes
3. Performance Rewew Pr'ocedur'e ie: mfor‘ma’non on how to review (or evaluate)

S;gned

Counml.




KEY PERFORMANCE AREA (KPA) SCHEDULE
INFRSTRUCTURE & TECHNICAL SERVICES DIRECTOR
| 2013 - 2014
MASILONYANA LOCAL MUNICIPALITY

This KPA Schedule sets Key Performance Objectives which must be achieved, time frames,
as well as the Key Performance Targets (Standards) which will be used to measure

whether or not the Infrastructure & Technical Service Director ha *
performed his functions.

equately

POSITION PURPOSE

To lead, direct and take full responsibility for the Techmcal S _vnces DeparTmenT of
Masilonyana Local Municipality, including Overall Depar“rmen'ml ManagemenT &
Development, Infrastructure Management & DevelopmemL

ction, Municipal Services

Delivery Function, Departmental Expendl’rur'e Man_qgem}\en’r Function, Project Management,
Departmental Fleet & Assets Repcur' & Mam
Assets Management Function. :

Function & Departmental Fieet &

N




KEY PERFORMANCE AREA'S (KPS's) SCHEDULE

KEY IDP BASELINE PERFORMANCE ANNUAL TARGET &
PERFORMANCE | OBJECTIVE INDICATOR TARGET DATE
| AREA

_ (1) Infrastructy | Address all Ageing & Winburg /Makeleketla | 100% | Ql | Completion of
' re infrastructure | Dilapidated upgrading of existing Mechanical &

Development | Backlogs Infrastructure | waste water Electrical
treatment works Works
Infrastructure A .
Investment ~ : L::{l . QZ Submit

Completion
Certificate ‘w

Q3 | Compile Close-

Up Report
~~~~~~~~ Q4
7* '$Qdqun(IkgomoTseng 100% | Q1 | Compile
Provision of 1Ml Construction
sTérage reservoir Progress
I Report
Q2 | Compile

Construction

Progress

Report

Q3 | Compile
Construction
Progress
Report

Q4 | Compile
Construction
Progress
Report

0 EX



Brandfort/Majwemas
weu Ugrading of
Water Purification
Plant

100%

Q1

Q2

Q3

.| & Compile
5 Close-Up

Payment of
Retention Fees

Theunissen/Masilo:

1100% | Q1 | Compile
In‘s*’[alldﬁijp:gf 3720 A Construction
wa’rér'metéf‘gﬂg; 2 Zo Progress
: Me’rer‘ls“iq‘ﬁ\d 4Buik Report
“I-Water Meters h
5 Q2 | Compile
Construction
Progress
Report
Q3 | Compile
Construction
Progress
Report
Q4 | Compile
Construction
Progress
Report
Verkeerdevlei/Tshepo | 100% | Q1 | Conclude
nhg: Instaliation of 505 Tender Process
domestic water _
meters, 2 Zone Q2 Appom’r.
Meters and 5 Bulk Consulting
Engineer

11
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Water Meters Site
Establishment
& Start
Construction

Q3 | Compile
Construction
Progress
Report

4 | -Compile Close-

Up Report

| Brandfort/Maj emas 1100% | Q1 | Compile
weu: Ins‘ral Iq‘rion.iggg;ﬁ‘;; , A Construction
_ 2‘71=9f 'Wq’reFTMe‘rersfé Progress
Zone Wq‘r'\é‘t‘"" Me‘!‘ers Report

3 Bulk Water

Q2 | Compile
Construction
Progress
Report

Compile
Construciion
Progress

Report

Q3 | Compile
Construction

Progress

Report

Q4 | Compile Close-
Up Report

Soutpan/Ikgomotseng: | 100% | QL | Compile
Installation of 1027 Construction
Water Meters, 2 Zone Progress

12
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& |
JL}.‘

£

1

Meters and 5 Bulk Report
Water Meters '

Q2 | Compile

» Construction
: . Progress
| Report

Q3 | Compile
Consfrug:ﬁon

Progress

Compile Close-
Up Report

i,

lenburg/‘Mg}gelekéﬂia: 100% | Ql

radic*afibnjdf' 1261

_buckets Q2 | Compile

Business Plan

Q3 | Submit
Application for

Funding
Q4 | Compile.

Progress

Report

Soutpan/Ikgomotseng: | 100% | Ql

Eradication of 400

buckets Q2 | Appoint

Consulting

Engineer

Site
Establishment
& Start
Construction )

Q3 | Compile
Consiruction

13




Progress
Report

Q4 | Compile Close-
Up Report

Winburg Construction | 100% | Ql | Appoint
of sports centre Consulting
Engineer

- QZ SITe
" Establishment
& Start

Q3 | Compile
Construction
Progress
Report

Q4 | Compile Annual

Report

Ensure 100% | Q1 | Develop &
Sufficient Bulk ' Review

Infrastructure Infrastructure

Master Plan

Q2 | Compile
Progress
Report

Q3 | Bulk Sewer
Infrastructure
Maintained as
per Approved
Maintenance

Budget

Q4 | Compile Annual

14




Report

A (2) Technical 45% Assets Management & | 100% | QU | Identify all

Deparitmental Maintenance Dept Assets

Fleet &

Asset Q2 | Develop &
Update Asset

fanagement
Register

Compile A

Report

Compile Annual
Report 2

Fleet N\ﬁarnc:tg,emeart.jr;;?:;éi;}‘1 © | Qt | Develop Fleet

ai ance . : | Management
Plan

Q2 | Compile
Quarterly
Report

Q3 | Compile Third
- | Quarterly
Report

Q4 | Compile Annual
Report

Procure Yellow Fleet Q1 | Conclude
Tender Process

Q2 | Compile
Progress
Report

Q3 | Compile
Progress

Report

o LM




Q4

i (3) Roads

40% Winburg/Makeleketla: | 10% | Q1
Maintenance Construction of 1,Bkm
& | residential distributor Q2 | Conclude
Construction streets phase 2 Tender Process
Q3 | Compile
Construction
ol Progress
| Report
Q4 [ compile
Consfruc’rion-w_i;s;?
Progress
. - Q3 | Compile
i ‘Ensure Regular:Roads Construction
& Sjorm Water Progress
Inf:‘"as‘rruc"rure Report
Maintenance
i T Q4 | Compile
Construction
Progress
Report
Compile Annual
Report
- {4) Basic Service 60% Ensure 100% | Q1 | Submit
Delivery Provision/ Supply of Samples To A
Quality Drinking Credible
Water To RDP STD Laboratory
Monthly
Ensure Compliance
with the Blue Upload Water
Drop Quality Samples on the
Accreditation System BDS
Q2 | Compile

16




Progress
Report

Q3 | Compile
Progress
Report

Q4 | % Reduction in
Water
Distribution
0S5€es

Ensure the . Compile
efficient e

Identify Sewer
Blockages &
Attended to it

Within 72
"Hours

Q2 | Compile
Progress
Report

Q3 | Compile
Progress
Report

Q4 | Compile Ann

Report
Ensure Equitable 100% | Q1 | Submit
Electricity Supply Application to
oy DOE (Replace
o increase of His Old Electricity
with access to basic

Network)
electricity in formal
areas

Q2 | Compile

17 L [\/L
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Ensure % Reduction in Progress

Electricity Report
Distribution Losses

Electricity Outages

(Group Medium Q3 | Compile
voltage) Minimised by

A Progress
10% Annually

Report

Reduced Response

Time to

Compile Annual

. _ | Report
(power failures)

by Househﬂjdé:

Reduced Response.
Reported o Outages

"';;“i'a,:'Ehhance Current PMU | 100% | QL | Compile First

: '60%
Capacity Quarter Report

{5} Project Municipal
Management | Projects

‘Managemerit...
e Q2 | Compile

Progress
Report 4@

Q3 | Appoint PMU

3
5:!:

Personnel
Q4
{(6) Budget Expenditure 50% Reduce Current 100% | Q1 | Compile
Control Management Maintenance & Repair Quarterly
i Cost by 10% Expenditure
' Report

18 | L} [\/\
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Monitor Expenditure

per Vote Q2 | Compile

Quarterly
Expenditure

Report

] Q3 | Compile

6 " Quarterly
. ‘ _ Expenditure
. ;Fé:epor'r

Compile Annual
Expenditureia:
Report .

{7} Lmprove Improve HR 50%
[ bepartmental HR Manhagement
" Management &
. Excellent

Scan Dept
Environment &

-iﬁDgp&bTmen? Compile

Analysis Report

Q2 | Facilitate
monthly Staff
Meetings

Q3 | Develop Staff
Skills

Compile Mic@ |
Year Report

Q4 | Compile HR
Management
Annual Report




CORE COMPETANCE REQUIREMENTS (CCR) SCHEDULE

This CCR Schedule measures the Managerial and Occupational Competencies of the

Infrastructure &Technical Services Director. The Core Managerial and Occupational

Competencies must be selected from the list set out below and agreed upon between the

employer and the employee, with due regards to the proficiency level agreed to.

CORE COMPETENCY REQUIREMENTS (CCR) SCHEDULE

CORE COMPETENCY REQUIREMENTS (CCR) FOR EMPLOYEES

CORE COMPETENCY REQUIREMENTS (CCR)

 SCORE

JUNE

Strategic Capability and Leadership

1%

Programme and Project Management:

Financial Management

Service Delivery Innovafié‘n“ | 2%
Problem Solving and Analy51s ‘ 2%
People I\I\cmc:t_cg.f;,p‘j‘e..t.:l;‘rf nd Em éwermehf - 1%
Client Or'le.nTaT;onand 1%
Commﬁiﬁi;aﬂon z‘i_:::: ‘: 1%
Hones’ry dn;;!_ In’regr-l’ry 1%

Total Percentage

12%

20




CORE OCCUPATIONAL COMPETENCIES (COC) SCHEDULE

CORE OCCUPATIONAL COMPETENCIES (COC) FOR EMPLOYEES

CORE OCCUPATIONAL COMPETENCIES WEGHT SCORE
REQUIREMENTS (CCR) %

DEC

JUNE
Competence in Self-Management 1%
Interpretation of and implementation within the 1%

legislative and national policy frameworks

Knowledge of Performance Management and
Reporting

Competence in policy conceptualization, analys
and implementation

Knowledge of more than one functional municipal

field/discipline

Competence as r'eq.ui_: E'i\ffby other nd‘r_i_gnal;_‘_‘_ne 1%
sector departments
Exceptional qnd_f;dyn&i'r‘\_i_q_ creativity to improve the | 1%

functioning of th

tal; Percentage

8%




PERFORMANCE REVIEW PROCEDURE

1. The performance of the Section 57 Managers must be reviewed on the following
dates, with the understanding that the reviews in the first and third quarter may
be verbal if the performance is satisfactory:

First Quarter Review at ending September 13
Second Quarter Review ending December 2013 (Mid-Year Review)
Third Quarter Review ending March 14

Fourth Quarter Review at end of June 2014 (Annhual Rev:ew)

2. An Evaluation Panel comprising of the following persons, mus‘r be es’rq lis edifor‘ the
purpose of evaluating the annual performance of Section 57 Manager's(l . managers
reporting directly to the Municipal Manager):

i)
i)

Mumcnpal Manager;

Chairperson of the audit commlﬂee m.‘rhe absence of a performance
audit committee; ' e

i)  Member of the mumapa ouncil or e.xecu*rlve committee member,

iv)  Municipal Mcmager from anoTher' municipality
The Municipal Manager must source ’rhe exTer’nal secretarial services or use the HR
Manager to the evaluation panel

3. The evaluation of ’rhe Section 57 Managers’ performance at the end of the first
and second semeSTer musT be under"raken by the Municipal Manager in consultation
with the relev

ec’rlon 57 manager.

4, No'rwﬂrhs‘randmg the intervals for reviewing the Managers performance mentioned
in parugraph & above the employer may in addition review the Managers'

: er‘for'mance at'e ny s‘rage while the performance contract remains in force.
. The onus is: '

. Section 57 Manager to provide proof that he/she has met the
ey performance targets and standards, within the set time frames.

6. The Munsmpa! Manager and the Director to meet to conduct a formal performance
rating and agree to the final scores. It may be necessary to have two meetings
before final agreement. In the event of a dis-agreement, the municipal manager' has
the final say with regard to the final score that is given and the Director is free to
explore external dispute resolution mechanism if need be.

7. Deadline dates that have been met should be marked alongside with a /.

8. Deadline dates that have not been met should be marked alongside with a X.

22
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9.

16.

23

10.

11

12.

13.
14,

15.

Labour Relations Act. speﬂ

18.

Performance Indicator that has been supplied as evidence of achieving an objective
should be marked alongside with a /. .
Performance Indicator that has not been supplied as evidence of achieving an
objective should be marked alongside with a X.

The Municipal Manager must mark his own notes during a formal review meeting and
must assign a score in relation to the weighting assigned 1o a specific objective e.g.
Should a specific objective have been assigned an amount of 5 points and the

objective have been achieved then the score allocated will be fivé:(5). However,

should the objective have not been achieved at all or no safi factory evidence is

provided then the score of zero (0) will be allocated? Shoul

evidence have been provided, or only a portion of the ob Jec‘hv have been achleved
with no valid reason for poor achievement, then a part score WI“ be allocated e.g.

3/5.It should be noted that many performanc |nd|<;é1T:=9=_[js do*ne_, alrlow for a partial
score for i.e. it either has or has not been ac ieved.

The scoring must be recorded on ’rhe. KPA Schedule and ’rhe CCR Schedule in the
relevant score columns. :

Only those items relevant for the r‘ewew.perlod it eéflon must be scored.

A Personal Development Plan (PD"'P)' 'dress;ng developmental gaps in the

employee’s per’for‘mance:cmd capau'ry ‘must then be completed by the Municipal

Manager in consultation with then, relevan‘r Section 57 Manager.

A poor work perfor'mance wnH be de,aiT wrrh in accordance with schedule 8 (elgh‘f) of

’-ii-cally dealing in‘rh poor work performance and incapacify.

The Munlc:lpalz;Mcnager‘ mus’r comple’re a Control Sheet (Record of Assessment
Mee‘rmgs) prowded in this Performance Plan.

17. W_hen under‘rakmg the Annual Performance Review with the panel as set out in

;§gi§?*‘par‘agraph fwo above the same scoring procedure will be used and the members of
* _the panel will- then provide input on their proposed score for each Key Objective.

{owever the pcmel should aim at reaching consensus.
The score awarded on the KPA Schedule and the CCR Schedule will then be
transferred to the consolidated score card and the total score for each Section 57

manager will then be calculated in accordance with regulation 27 of the Municipal
Performance Regula’rlons promulgated under Government Notice R805 dated 01
August 2006.Using regulation 22 it will then be determined whether or not the
employee is entitled to a Performance Bonus and if so the amount of the bonus.

L. |
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19. AnS/ dispute concerning the Performance Management Processes or Outcomes will
be dealt with in terms of Regulation 33 of the same Act.

20. The content of a Performance Agreement must be made available to the public by
the Municipal Manager in accordance with the Municipal Finance Management Act

2003 and Section 46 of the Municipal Systems Act.




CONSOLIDATED SCORE CARD
ASSESSMENT RATING CALCULATOR

Evaluation Cycle :01 July 2013 TO 30 June 2014

Name of the Section 57 Manager: MP. ..o,

Title: INFRASTRUCTURE & TECHNICAL SERVICES DIRECTOR

KPA WEIGHT RATING SCORE




ASSESSMENT RATING CALCULATOR

| 100% 100%
KPA weight 80% CCR weight 20%
KPA score CCR score
Final score

| Qw

26
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PERSONAL DEVELOPMENT PLAN

(To be used for addressing Performance gaps)
Manager's NumeLN\ W}/’Sjﬁﬁ

Job Title: Infrastructure & Technical Services Director

, Q’w Tféb:j e il

Date [

Skills / Outcomes Suggested Time frames to | Comments
Performance expected activity (e.g. meet
Gap(identified ' training, Performance
at Performance counseling, Standards . -
Evaluation) additional i, E
resources etc.) | ..

1 Municipal Knowledge of Municipality
Finance Municipal Finance
Management Finance Training

' Project..
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